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Abstract.The study determined the extent of pressure-related issues and the extent of self-
effectiveness of public secondary school teachers. This study employed non-experimental
quantitative research design utilizing descriptive-correlation method. Validated questionnaire
and Universal sampling procedure were utilized considering the minimal number of teachers
in the research locale. One hundred twenty (120) public secondary school teachers were
the respondents of the study. Using mean, pearson-r, and regression analysis, the findings
revealed that the extent of pressure-related issues was extensive while the extent of self-
effectiveness of public secondary school teachers was also extensive. Moreover, the overall
results disclosed that indicators for pressure-related issues have a strong positive relationship to
the self-effectiveness of public secondary school teachers. Further, results from the regression
analysis revealed the following have a strong influence of pressure-related issues on self-
effectiveness of public secondary school teachers: Relationships and Career Development. It
was recommended that teachers should maintain a positive work outlook by responding to calls
to duty with efficiency and timeliness, expressing oneself in terms of work-related challenges
in order to gain administrative support and insights from colleagues, and actively participating
in psychosocial wellness and professional development trainings. It is also recommended
that teachers and school administrators should have a good preparation and attitude towards
teaching and of their respective relationships, career development, home and work interface to

avoid pressure.
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Pressure, especially that related to work, is
found to be the second most frequent health
problem. People who are in the teaching pro-
fession carry a lot of burdens. Many teachers
find the demands of being a professional ed-
ucator, especially in this generation, challeng-
ing. Many teachers find the demands of be-

ing a professional educator, especially in this
generation, challenging. People who are in the
teaching profession carry a lot of burdens. Like
other types of jobs, teachers also suffer from
different work stressors brought on by many
factors. Additionally, they have high ambitions
for their teaching. Their main strategy is to
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work hard and at late hours to be as well pre-
pared to teach as possible. They report being
tired and exhausted, but at this age, they can re-
cover during weekends and vacations, although
some of the young teachers also work through
the weekends. Work-related pressure is one of
the most reported factors experienced by teach-
ers that significantly affect their ability to per-
form their jobs. Teachers interact constantly
with students, they must maintain high levels of
professional performance, and they must meet
goals and comply with deadlines at the same
time as delivering regular curricular obligations
and fulfilling other demands of the job. These
are all factors that increase the stress of the pro-
fessionals in this group. Pressure, itself, is an
individual psychological state. It has to do with
the person’s perception of the work environment
and the emotional experience of it. In the global
perspective, according to Rafiq and Shah (2019)
state that pressure has emerged across the globe
as a major concern because of its high potential
to cause serious damage, to not only an individ-
ual’s health but his work performance as well.
They added that teachers have very important
roles and responsibilities in teaching and learn-
ing processes and in achieving the overall goals
of education. Amongst the numerous factors
having direct and serious implications for teach-
ers’ success in achieving these goals of educa-
tion, the overall school environment emerges
as one of the key facilitating or hindering fac-
tors. Even the best teacher fails to do well un-
der inconvenient and unsupportive conditions.
However, the teacher has numerous responsi-
bilities including continuously upgrading their
professional knowledge, motivating students,
planning class activities, providing knowledge
and skills to learners, maintaining discipline in
the class, and keeping parents informed on their
children’s progress. Overall assessment of the
sources of work-related pressure is perceived to
be moderately affecting their teaching perfor-
mance. Organizational support appeared to be
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closely associated with stress among teachers. It
is very notable that there exists a perceived haz-
ardous working condition. This is confounded
by a lack of resources to fulfill their tasks and
conflicting instructions coming from informal
sources. The teachers further claimed that they
experienced strict monitoring from their school
administrators that manifested additional stress.
High work-related stressors like time pressure,
educational changes, administrative problems,
educational system, professional distress, and
learners’ misbehavior causes among educators
(Bulatevych, 2017). In the Philippines, teachers
and administrators are experiencing problems
like pressure. Pressure and stress problems in-
clude issues of corruption in government offices
and the change of educational leadership. With
its implementation, even the schools and the
teachers and administrators were not yet ready
to assume, and this is the challenge to education
in general (Vizconde , 2018). In the study of
Barbarona, et. al., (2018) concluded in their
study that pressure is a state of mental tension
and worry that causes strong feelings. To over-
come pressure and stress, there is a need to em-
ploy some strategies to alleviate threatening and
stressful situations. These strategies are known
as coping mechanisms. On the other hand, Tan
(2017) concluded in his research findings that
age is one of the significant predictors of faculty
stress. Further, De Asis and Piczon (2019) re-
vealed in their study investigating the stressors
that affect teachers and identify the managing
strategies they use in response to these stressors.
Findings on the level of stress of the respon-
dents revealed that more than 50 percent had a
“high” level of stress on workload and role over-
load. “Average Level” on a relationship with
learners, relationships with colleagues, and con-
trol of job environment. In terms of sources of
stress of the respondents, findings showed that
they were “very much stressed” with a lack of
school facilities, lack of resources, completing
forms, and paperwork. In the study of Andresio
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(2020) it was concluded that the teachers of Maa
District Division of Davao City contented with
their job, they developed and maintained high
level of performance. The age, highest educa-
tional attainments and length of service were
significant to the job performance. Sex and civil
status were noted to have a significant differ-
ence over career development. According to
Tan (2017), several studies have shown a strong
support for teachers getting stress with multi-
ple reasons and causes. The fact is alarming,

2. Methodology

since teachers should always carry the glamour
of being positive in everything. If an individual
is happy in his or her work, then the energy of
doing the tasks is high. Anyone can be produc-
tive under convenient situations. The same in
teaching, the root causes of stress among teach-
ers might differ on certain conditions like for
instance its location, intensity of job, organiza-
tional culture, and other demographic profile of
individuals.

This chapter discusses the research methods which give direction in this investigation. It includes
the research design, research respondents of the study, research instrument and the data gathering

procedures.In the preparation of this paper, the researcher employed artificial intelligence tools
for proofreading. Specifically, Al was utilized to enhance the accuracy, coherence, and overall
quality of the manuscript. This practice is being explicitly stated to maintain transparency and
adhere to ethical standards in research. The usage of Al for proofreading reflects a commitment
to leveraging advanced technologies responsibly and acknowledges the increasing prevalence and
capability of Al in academic and professional writing.

2.1.
the non-experimental quantitative research de-
sign utilizing correlational method. Accord-
ing to Deloy (2023), descriptive correlational
method is used to determine the relationship
between two or more variables and to ascer-
tain their relationship. More to the point, Bedo
(2022) emphasizes that this method is used since

Research Design—This study used

the study provides a description of individuals
and aims to explain the nature of the data. This
study is descriptive in nature since it assesses
pressure related issues and self-effectiveness of
public secondary school teachers in Cluster VI,
Division of Davao City. This is correlational
since it determines pressure related issues and
self-effectiveness of public secondary school
teachers.

2.2.  Research Respondents—This study
was conducted in twelve (12) schools of Cluster
VI, Division of Davao City. The respondents
were composed of 120-selected teachers of

www.nijse.net

Cluster VI, Division of Davao City. They have
been in the service for at least five to ten years
teaching experiences in the Department of Edu-
cation (DepED) and have said something on the
pressure-related issues and self-effectiveness of
public secondary school teachers. Random sam-
pling technique will be employed in this study.
However, Carmen integrated School and Va-
lencia Integrated School with 100 percent of
respondents were involved. For the rest of the
schools, fifty percent were given the question-
naires. The schools are equidistantly located
in the whole district, which can be reached by
means of land transportation facilities. The en-
vironment is conducive to educational research.

2.3. Research Instrument—This study
adapted a questionnaire on school environment
which was patterned and adapted by the re-
searcher from Theory of Transactional Model
of Stress by Lazarus and Folkman’s (1987) as
cited by Quirido (2021). This view would sug-
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gest that if the individual can perceive environ-
mental and psychological demands made on
him or her, he or she could learn for example,
through counseling as a form of intervention to
recognize which are the best resources to call
upon when confronted with perceived stressful
demands. Pressure or stress, itself, is an indi-
vidual psychological state. It has to do with the
person’s perception of the work environment
and the emotional experience of it. This is sup-
ported by Self-efficacy or Effectiveness by Ban-
dura (1994) which was cited by Opaon (2021).
Teachers were motivated to be at their highest
levels of effort and participation, maintained op-
timistic attitudes and thereby generated greater
efficiency and work performance. Teacher per-
formance evaluation plays a key role in educa-
tional personnel reform, so it has been an im-
portant yet difficult issue in educational reform.
The questionnaire was modified mainly through
the researcher’s preferences to suit the needs of
the study. The adapted questionnaire was vali-
dated by the experts from the DepEd-Division
of Davao City. Validity of the instrument en-
sured through expert’s opinions and pilot test-

ing. To ensure the reliability of the instrument, a
pilot test was conducted through calculating the
value of Cronbach’s Alpha with the obtained
values of 0.694. The questionnaire was divided
into two (2) parts, pressure-related issues and
self-effectiveness of public secondary school
teachers. Hence, the Cronbach’s value of the
construct had met the minimum reliability of
0.7342, it means that the measures used are con-
sistent enough for the study. In terms of instru-
ment’s face validity, the items were modified to
suit the purpose of this study and were validated
by experts. The questionnaire was presented
to the adviser for comments, corrections, and
suggestions. Part 1 of the questionnaire con-
tained the items on pressure-related issues with
the following aspects relationships, career de-
velopment, and home and work interface. Part
2 pertained to the self-effectiveness of public
secondary school teachers with the dimensions,
namely: instruction, classroom management
and learner engagement. The perceptions of
the respondents among the Cluster VI teachers
were based on the following Five-point Likert
rating scales:

Range Descriptive Interpretation
Equivalent
4.20-5.00 Very Extensive Pressure-related issues are always evident.
3.40-4.19 Extensive Pressure-related issues are oftentimes evident.
2.60-3.39 Moderately Exten- Pressure-related issues are sometimes evident.
sive
1.80-2.59 Less Extensive Pressure-related issues are rarely evident.
1.00-1.79 Not Extensive Pressure-related issues are not evident.

2.4. Data Gathering Procedure—1.Per-
mission to Conduct Study. The researcher wrote
a letter asking permission from the Dean of
Graduate School to conduct this research study.
The researcher secured a permit to conduct the
study from the Office of the Schools Division
Superintendent of the Division of Davao City
through channels to the Office of the Public
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Schools District Supervisor (PSDS) of the dif-
ferent schools. 2. Distribution and retrieval of
questionnaires. Upon approval of the permit
to conduct the study, the sets of questionnaires
were sent to the respondents via google forms
and through email-add of the school heads and
teachers. The questionnaires were retrieved
right after the respondents were through answer-
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Range Descriptive Interpretation
Equivalent
4.20-5.00 Very Extensive Self-effectiveness of teachers is always evident.
3.40-4.19 Extensive Self-effectiveness of teachers is oftentimes evi-
dent.
2.60-3.39 Moderately Exten- Self-effectiveness of teachers is sometimes evi-
sive dent.
1.80-2.59 Less Extensive Self-effectiveness of teachers is rarely evident.
1.00-1.79 Not Extensive Self-effectiveness of teachers is not evident.

ing the questions and sent them back through
researcher’s email-add or messenger. 3. Col-
lection and statistical treatment of data. The
data were collected during the Corona Virus
Pandemic (COVID-19) time; therefore, the col-
lection of data was based on the protocols set by
the Inter-Agency Task Force (IATF) standards.
It is a task force organized by the executive of
the Philippine government to respond to affairs
concerning emerging infectious diseases in the
Philippine which was convened in January 2023.

2.5.  Data Analysis—The following statisti-
cal tools were used in the analysis and interpreta-
tion of the responses in this study: Mean. It was
used to determine the extent of pressure-related
issues and self-effectiveness of public secondary
school teachers in Cluster VI, Division of Davao
City. Pearson Product Moment Correlation Co-
efficient (Pearson-r). This statistical tool was

3. Results and Discussion

The collection of data was conducted following
the protocols of IATF to avoid being contam-
inated and infected by COVID-19. For some
participants who missed answering the ques-
tionnaire, the video call, via messenger, viber,
zoom or goggle meet were used to gather the
data or responses of the participants. These
were submitted to the statistician for analysis.
The researcher together with the statistician tab-
ulated the data, analyzed, and subjected them
for statistical analysis.

used in determining the significant components
of pressure-related issues and self-effectiveness
of public secondary school teachers in Cluster
VI, Division of Davao City. Multiple Linear
Regression. This was utilized to determine the
significant influence of components of pressure-
related issues and self-effectiveness of public
secondary school teachers in Cluster VI, Divi-
sion of Davao City.

Presented in this chapter were the results of the data gathered. Two sets of research were
employed to determine the extent of pressure-related issues and self-effectiveness of public
secondary school teachers of Cluster VI, Division of Davao City. The discussion of the results and
interpretations were presented accordingly based on the statement of the problems. Presentation
of the interpretation was arranged according to the sub-headings: The extent of pressure-related
issues in terms of relationships, career development, and home and work interface; the extent
of self-effectiveness of public secondary school teachers in terms of instruction, classroom
management, and learners engagement; and which factors of pressure-related issues significantly
influence the self-effectiveness of public secondary school teachers of Cluster VI, Division of
Davao City.
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Summary on the Extent of Pressure-Related
Issues of Public Secondary Schools Teachers.
Presented in table 1 shows the summary on the
extent of pressure-related issues of public sec-
ondary school teachers. The indicator with high-
est mean is career development with a mean of
(4.19), interpreted as extensive. It is then fol-
lowed by home and work interface has a mean

of (4,17) also identified as extensive. Lastly,
relationships has the least mean of (4.16) de-
scribed as extensive. With an overall generated
mean of (4.17) or extensive, therefore, the sum-
mary on the pressure-related issues of public
secondary school was extensive as perceived by
the teachers.

Table 1. Summary on the Extent of Pressure-Related Issues of Public Secondary

School Teachers

No Indicators Mean Descriptive
Equivalent
1 Relationships 4.16 Extensive
Career Development 4.19 Extensive
3 Home and Work Interface 4.17 Extensive
Overall Mean 4.17 Extensive

It can be garnered from the table that ca-
reer development, home and work interface,
and relationships were extensive. Relationship
was the least among the indicators of pressure-
related issues of public secondary school teach-
ers of Cluster VI, Division of Davao City. There-
fore, most of the respondents are a little bit pres-
sured out when it comes to the way their learn-
ers and parents communicate with them. This
implies that they encounter this kind of people,
but it does not annoy them that much. The data
bare a good manifestation that public secondary
school teachers provide an understanding and
democratic approaches to the parents and learn-
ers. Good leaders should possess an unwaver-

Summary the Extent of Self-
Effectiveness of Public Secondary School
Teachers. Displayed in Table 2 are the data on
the summary on the extent of self-effectiveness
of public secondary school teachers. The indica-

on

tors are presented from highest to lowest mean
ratings given by the respondents. Classroom
Management has a mean of (4.23) with a de-
scription of very extensive. Then, it followed by
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ing principle but with a heart and will always
consider an open communication. Many par-
ents do not support their students’ education,
which causes children to lose interest in their
academics because their family does not support
them. To the extent that teachers make every
effort to contact parents and kids, especially if
the learner is about to drop out of school. On the
contrary, parents’ lack of concern may be due to
poverty; they do not have time to follow up on
their children since they must first feed the fam-
ily by working extremely hard before they can
worry about other things, such as involvement
in school.

instruction has gained a mean of (4.21) which
also interpreted as very extensive. Finally, the
respondents find learners engagement with a
lowest mean of (4.16), which interpreted as
extensive. It an overall generated mean of
(4.20) or very extensive, therefore, the extent
self-effectiveness of public secondary school
teachers was very extensive.
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Table 2. Summary on the Extent of Self-Effectiveness of Public Secondary School

Teachers
No Indicators Mean Descriptive
Equivalent
1 Instruction 4.21 Very Extensive
Classroom Management 4.23 Very Extensive
3 Learners Engagement 4.16 Very Extensive

Overall Mean 4.20

Very Extensive

The table shows that classroom manage-
ment, instruction, and learners’ engagement
were very extensive. Learners’ engagement
was the least important determinant of public
secondary school teachers’ self-effectiveness.
Therefore, Learning is the product of trusting
students to teachers. Establishing trust should
start the moment the students enter the class-
room. Lead a conversation with the class about
how trust is important in all relationships as
well as in learning. Through sharing experi-
ences from teachers and learners can eventu-
ally lead to earning and demonstrating trust in
the classroom. One of the challenges of learn-
ing relates to learners feeling disconnected to
their classmates and instructor. By offering a
variety of topics that are relevant to current is-
sues in the field and allowing students to con-
nect the practical, in this case their professional
experience, to the theoretical, the course con-
tent, the learners become more invested in the
course discussions and assignments, as well as
their colleagues (Shearer, 2018). There are sev-
eral affective factors related to learner engage-
ment which include attitude, personality, moti-
vation, effort, and self-confidence (Mandernach,
et. al., 2011). Jaggars and Xu (2016) found that
the quality of interaction within the course pa-
rameters positively correlated to learner grades
in online courses. By evaluating the level of
learner engagement and considering these af-
fective aspects, instructors can more effectively
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plan lessons and activities that will encourage
learners to be more active participants in their
learning and coursework. Learner engagement
has also been described as the level of inter-
est demonstrated by learners, how they interact
with others in the course, and their motivation to
learn about the topics (Briggs, 2015). Learner
involvement is the energy and effort that learn-
ers put forth within their learning community,
which can be measured using any variety of be-
havioral, cognitive, or affective indicators along
a spectrum. A variety of structural and internal
variables shape it, including the intricate inter-
play of connections, learning activities, and the
learning environment. The more engaged and
empowered learners are in their learning com-
munity, the more likely they are to channel that
energy back into their learning, resulting in a
variety of short and long term results that can
also fuel engagement.

Significant Relationship Between the
Pressure-Related Issues and Self-Effectiveness
of Public Secondary School Teachers of Cluster
VI, Division of Davao City

Shown in table 3 is the statistical analy-
sis on the significant relationship between the
pressure-related issues and self-effectiveness of
public secondary school teachers of Cluster VI,
Division of Davao City. The overall p-value is
equal to 0.000 with an r-value equal to 0.871.
This means that there is a very strong negative
significant relationship between the pressure-
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related issues and self-effectiveness of public
secondary school teachers of Cluster VI, Divi-
sion of Davao City. Hence, this study rejects
its established null hypothesis. The analysis
further implies that an increasing manifesta-

tion pressure-related issues by the public sec-
ondary school teachers of Cluster VI, Division
of Davao City leads to the decrease of their self-
effectiveness.

Table 1. Significant Relationship Between the Pressure-Related Issues and Self-

Effectiveness of Public Secondary School Teachers of Cluster VI, Division of

Davao City

Self-Effectiveness of r p-value Decision on Ho
Teachers

Pressure-Related Issues  -0.452  0.000 Reject
Relationship -0.755  0.000 Reject
Career Development -0.666  0.000 Reject
Home and Care Work -0.871  0.000 Reject
Interface

Overall -0.871  0.000 Reject

Note: There is a moderate positive significant correlation (Relationship), strong positive
significant correlation (Career Development, Home and Care Work Interface), and very strong

positive significant correlation (Overall).

Particularly, the analysis in Table 3 high-
lighted also the association between each in-
dicator of the pressure-related issues and self-
effectiveness of public secondary school teach-
ers of Cluster VI, Division of Davao City. Based
on the said analysis, the Career Development
indicator of the pressure-related issues ranked
as the top indicator with a p-value of 0.000 and
—r-value of -0.755. This result implies that there
is a strong negative significant relationship be-
tween the career development indicator of the
pressure-related issues and self-effectiveness of
public secondary school teachers of Cluster VI,
Division of Davao City. This further implies
that an increasing manifestation of career de-
velopment pressure-related issues by the public
secondary school teachers of Cluster VI, Divi-
sion of Davao City leads to the decrease of their
self-effectiveness. This was followed by the
Home and Care Work indicator of the pressure-
related issues ranked as the top indicator with
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a p-value of 0.000 and —r-value of -0.666. Still,
this means that there is a strong negative signif-
icant relationship between the home and care
work indicator of the pressure-related issues and
self-effectiveness of public secondary school
teachers of Cluster VI, Division of Davao City.
This further implies that an increasing manifes-
tation of home and care work pressure-related
issues by the public secondary school teachers
of Cluster VI, Division of Davao City leads to
the decrease of their self-effectiveness. Ranked
last is the Relationship factor of indicator of the
pressure-related issues ranked as the top indica-
tor with a p-value of 0.000 and —r- value of 0.-
452. This means that there is a moderate nega-
tive significant relationship between the relation-
ship indicator of the pressure-related issues and
self-effectiveness of public secondary school
teachers of Cluster VI, Division of Davao City.
This further implies that an increasing manifes-
tation of relationship pressure-related issues by
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the public secondary school teachers of Cluster
VI, Division of Davao City leads to the decrease
of their self-effectiveness. Regression Analy-
sis on the Significant Influence of the Pressure-
Related Issues on the Self-Effectiveness of Pub-
lic Secondary School Teachers of Cluster VI,
Division of Davao City

Shown in Table 4 is the regression analy-
sis on the significant influence of the pressure-
related issues on the self-effectiveness of public
secondary school teachers of Cluster VI, Divi-
sion of Davao City. The overall regression anal-
ysis obtained a p-value of 0.000 and F-value
equal to 323.985 which is higher than the set
critical value. This means that the pressure-
related issues has a significant influence on the
self-effectiveness of public secondary school

teachers of Cluster VI, Division of Davao City.
This further implies that the regression anal-
ysis used in the study is useful which means
that there is validity in the interpretation on the
assumption of the said influences. Relatively,
the regression analysis as presented in the same
table shows that there are two (2) out of the
three (3) indicators of pressure-related issues
significantly influenced the self-effectiveness of
public secondary school teachers of Cluster VI,
Division of Davao City. Therefore, the estab-
lished null hypothesis of this study that there
are no indicators of pressure-related issues that
significantly influenced the self-effectiveness of
public secondary school teachers of Cluster VI,
Division of Davao City is rejected.

Table 2. Regression Analysis on the Significant Influence of the Pressure-Related
Issues on the Self-Effectiveness of Public Secondary School Teachers of Cluster

VI, Division of Davao City

Self-Effectiveness of Teachers Std. Error Beta t Sig. Decision on Ho
Constant 1.952 .080 24.398 .000

Relationship 217 .013 477 16.563  .000 Reject
Career Development 322 .028 77 11.381  .000 Reject
Home and Care Work Interface  .013 .030 .006 1.087 .731 Reject

Note: R = 0.893, R? = 0.798, F-Value = 323.985, p-value = .000

Particularly, these pressure-related issues in-
dicators that have significant influenced in ac-
cordance with their t-value were the Relation-
ship indicator which obtained a t-value equal
to 16.563 and a p-value equal to 0.000, and
the Career Development indicator which ob-
tained a t-value equal to 11.381 and a p-value
equal to 0.000. On the other hand, the Home
and Care Work Interface indicator of pressure-
related issues does not significantly influence
the pressure-related issues of self-effectiveness
of public secondary school teachers of Cluster
VI, Division of Davao City with a t-value equal
to 1.087 and p-value equal to 0.731. This nu-
merical rating is considered lower than its set
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critical value and higher than the set 0.05 al-
pha value. Furthermore, the regression analysis
revealed an R-squared (R2) value of 0.798, sig-
nifying that 79.80 percent of the variation in the
teachers’ self-effectiveness of public secondary
schools of Cluster VI, Division of Davao City
is attributed to their pressure-related issues. In
essence, this high (R2) value points to a signifi-
cant relationship between the pressure-related
issues and the self-effectiveness of teachers they
adhere to. This data suggests that pressure-
related issues are highly influential and should
be considered crucial in self-effectiveness of
public secondary school teachers of Cluster VI,
Division of Davao City. On the other side, the
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remaining 20.20 percent of variation in self-
effectiveness of public secondary school teach-
ers of Cluster VI, Division of Davao City is
not explained by the pressure-related issues as
the variable being studied. This leaves room

4. Conclusions and Recommendations

for other domains or indicators, not included
in the current study, that may have an influen-
tial role in determining the self-effectiveness of
public secondary school teachers of Cluster VI,
Division of Davao City.

This section presents the findings of the study based on the data outcome. The conclusions drawn

from the findings of the study are likewise outlined in this section. To maximize the significant

contribution of this study, the researcher has laid down recommendations in this chapter.

4.1. Findings—This non-experimental
research using correlation design in this
study aimed to determine the extent of
pressure-related issues and the extent of self-
effectiveness public secondary school teachers.
Specifically, this study aimed to determine the
extent of pressure-related issues in terms of
relationships, career development, and home
and work interface. Moreover, this identified
the extent of self-effectiveness of public sec-
ondary school teachers in terms of instruc-
tion, classroom management, and learners’ en-
gagement. Finally, this study determined the
significant relationship between the extent of
pressure-related issues and the extent of self-
effectiveness performance of public secondary
school teachers. Using non-experimental re-
search, the extent of pressure-related issues and
self-effectiveness of public secondary school
teachers was determined. The respondents
of the study were the 120-public secondary
school teachers in Cluster VI, Division of Davao
City. A modified teacher-made survey question-
naire was adopted from the study of Theory of
Transactional Model of Stress by Lazarus and
Folkman’s (1987) as cited by Quirido (2021)
and Self-Efficacy of Effectiveness by Bandura
(1994) as cited by Opaon (2021) was utilized
as the main instrument of this study. After thor-
ough analysis, significant findings showed that
the extent of pressure-related issues in terms of
relationships, career development, and home
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and work interface was extensive. Similarly, the
extent of self-effectiveness of public secondary
school teachers in terms of instruction, class-
room management, and learners’ engagement
was very extensive which means that it was
always manifested while in terms of pressure-
related issues which extensive. Hence, the
extent of self-effectiveness as demonstrated by
public secondary school teachers of Cluster VI,
Division of Davao City was very extensive. The
overall regression analysis obtained a p-value
of 0.000 and F-value equal to 323.985 which is
higher than the set critical value. This means
that the pressure-related issues has a significant
influence on the teachers’ self-effectiveness of
public secondary schools of Cluster VI, Divi-
sion of Davao City. This further implies that the
regression analysis used in the study is useful
which means that there is validity in the interpre-
tation on the assumption of the said influences.
Finally, indicators of pressure-related issues
such as relationships and career development
have significant influence on self-effectiveness
of public secondary school teachers.

4.2.
of this study, the following conclusions were

Conclusions—Based on the findings

offered: The pressure-related issues of public
secondary school teachers was extensive. The
self-effectiveness of public secondary school
teachers was very extensive. There was a strong
positive relationship between pressure-related
issues and self-effectiveness of public secondary
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school teachers based on the indicators. Based
on the results revealed, the following indica-
tors have a strong influence of pressure-related
issues to the self-effectiveness of public sec-
ondary school teachers: Relationships and Ca-
reer Development.

4.3. Recommendations—The following in-
terventions were offered based on the conclu-
sions of the study: The school administration
should have a system or program in place to reg-
ularly monitor teachers and administrators who
are experiencing stress-related issues and to give
services such as stress-reduction techniques to
help them manage with pressure and enhance
their quality of life. Teachers and school ad-

www.nijse.net

ministrators should have a good preparation and
attitude towards teaching and of their respec-
tive relationships, career development, home
and work interface to avoid pressure. Teach-
ers should maintain a positive work outlook by
responding to calls to duty with efficiency and
timeliness, expressing oneself in terms of work-
related challenges in order to gain administra-
tive support and insights from colleagues, and
actively participating in psychosocial wellness
and professional development trainings. Fu-
ture Researchers may use the findings of this as
springboard to conduct a study with a similar
subject but with a larger scope to explore other
dimensions of the study.
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