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INSTRUCTIONAL LEADERSHIP SKILLS AND
PERFORMANCE OF PUBLIC ELEMENTARY SCHOOL

MASTER TEACHERS

LIEZEL S. JOSE

Abstract. The study determined the extent of instructional leadership skills and the extent
of performance of public elementary school master teachers. This study employed a non-
experimental quantitative research design utilizing descriptive-correlation method. Validated
questionnaire and Universal sampling procedure were utilized considering the minimal number
of teachers in the research locale. Two hundred fifty (250) public elementary school teachers
were the respondents of the study. Using mean, pearson-r, and regression analysis, the findings
revealed that the instructional leadership skills were extensive while the extent of performance
of public elementary school master teachers was also extensive. Moreover, the overall results
disclosed that indicators for the instructional leadership skills were positively correlated
to the performance of public elementary school master teachers. Further, results from the
regression analysis revealed the following have a strong influence of instructional leadership
skills on the performance of public elementary school master teachers: instruction, research,
mentoring and coaching, and observation and supervision. It was recommended that the master
teachers evaluate and redesign the use of time and school schedules to increase opportunities
for professional learning and collaboration, including participation in professional learning
communities, peer coaching and observations across classrooms, and collaborative planning. It
was also recommended that master teachers regularly conduct needs assessments to identify
areas of professional learning most needed and desired by educators.
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1. Introduction

Master teachers are independent individu-
als who strive to improve their own learning
to deliver effective learning to the learners and
their peers. The core component of a master
teacher is to deliver high-quality instructional
competence to their students and professional
development to career teachers. Professional
growth is an expectation for the master teacher,

not only providing it to others but also searching
out opportunities for themselves. Master teach-
ers are highly experienced and skilled educators
who have demonstrated exceptional teaching
abilities, extensive subject knowledge, and a
profound understanding of pedagogical tech-
niques. They often serve as mentors, role mod-
els, and leaders within the educational commu-
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nity, influencing both students and fellow teach-
ers. Master teachers contribute significantly to
the improvement of teaching practices, curricu-
lum development, and overall student learning
outcomes. These distinguished educators are
typically recognized for their outstanding con-
tributions to the field of education and are of-
ten sought after for their insights and guidance.
They play a crucial role in shaping the next gen-
eration of teachers, sharing their expertise, inno-
vative teaching methods, and practical strategies
for creating engaging and effective learning en-
vironments. Thus, teacher plays a significant
role in the classroom settings or even in the vir-
tual environment so that learners can achieve
the desired learning outcomes. As stated in
DepEd Memorandum No. 50, Series 2020 also
known as the DepEd Professional Development
priorities for teachers and school leaders to wit:
The professional development priorities shall
support the realization of the department’s goal
of continuous upskilling and reskilling of teach-
ers and school leaders that will result in better
learning outcomes. The policy clearly stated
that teachers and school leaders need to attend
seminars and trainings that could further en-
hance their capabilities and knowledge on the
technological advancement and current trend of
our digital society. As competent leaders, they
have mastered the management skills of their
classrooms and found a way to accelerate learn-
ing for all their students. These educators are
exceptional communicators who have a strong
connection with their students and adapt the cur-
riculum to their learners’ needs. They recognize
that the education process is about much more
than sharing content but creating independent
learners who have the critical thinking skills to
grow and thrive. Thus, the principle of lifelong
learning and the view of the teaching profes-
sion as one that requires teachers’ expert knowl-
edge and specialized skills, acquired, and main-
tained through rigorous and continuing study.
Globally, master teachers are independent learn-

ers who strive to improve their own learning
to deliver effective learning to the students and
their peers. The core component of a master
teacher is to deliver high-quality instructional
competence to their students and professional
development to career teachers. It may mean
that the master teachers foster critical thinking
and analytical skills through research and ex-
panding their knowledge and understanding of
a chose field outside of the classroom that can
be helpful in improving the performance of the
learners. The work of educational leaders ac-
cording to Netolicky (2020) is always complex.
It involves strategy, culture, relationships, ad-
ministration, operations, and complex decision-
making, with multiple moving parts and often
conflicting stakeholder views. The research evi-
dence also suggests that school leaders do lead-
ership through leading change, entrepreneuri-
alism, partnership building and management,
and policy management and implementation
(Miller, 2018) According to Celikten (2021),
instructional leadership is a broad concept with
various definitions describing the roles, actions,
and outcomes of instructional leadership. Also,
Ozdemir, Sahin, Ozturk (2020) state that in-
structional leadership is the school leader’s prac-
tices aimed at achieving success in the teaching-
learning process and an effective instructional
leader drives all stakeholders towards achiev-
ing the school’s goals. Similarly, in the Philip-
pines, given the role of master teachers, they
should have, revealed by Arcenal (2018), the
capability to lead the school particularly in im-
proving the academic performance of the stu-
dents. In their study, it was found out that mas-
ter teachers’ instructional leadership capacity
showed “Highly Proficient ” especially on cur-
riculum content and pedagogy, on planning, as-
sessing, and reporting learners’ outcomes and
on personal growth and professional develop-
ment. In the study of Clariño (2020) also echoed
in his study on Organizational Support, Instruc-
tional and Professional Competencies of Master
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Teachers: A theory that master teachers possess
an advanced level of instructional competence
in terms of content, knowledge, and pedagogy,
learning environment, diversity of learners, cur-
riculum, and planning and in assessment and
reporting. In contrast, Romero (2019) identified
that one of master teachers’ problems is lack of
required skills and competence in conducting in-
structional supervision. Hence, Clariño (2020)
recommended that master teachers should al-
ways sustain their levels of instructional and
professional competence through attendance in
graduate school programs, participation in work-
shops and conferences as well as engagement
in various training. In the study of Golingay
(2018) it stated that Instructional competence
is rooted from the colossal attributes possessed
by the teachers, which embraces the potential
abilities, skills, knowledge, personal character,
experiences, and others that necessitate in their
teaching professions. In the study of Martel as
cited in Nair (2017) discussed that competen-

cies play a primary role in the creation of a cul-
ture of ongoing learning. This makes it possible
to achieve their goals and continue improving
their competencies and learning throughout life.
For teachers, the recognition of acquired com-
petencies makes it possible to move forward in
their training and continue progressing in their
professional development. In Maa District, it
implies that master teacher’s instructional com-
petence is essential and significant tools needed
for teaching and learning to promote teacher’s
efficiency and improve learner’s performance.
For teachers, the recognition of acquired com-
petencies makes it possible to move forward in
their training and continue progressing in their
professional development. that teachers’ com-
petence, knowledge interest, devotion, commit-
ment, dedication, professional training, attitude,
and personality make up matters and largely de-
termine the quality of services provided by the
teacher.

2. Methodology

This chapter discusses the research methods, which give direction in this investigation. It includes
the research design, research respondents of the study, research instrument and the data gathering
procedures.

2.1. Research Design—This study used
the non-experimental quantitative research de-
sign utilizing correlational method. According
to Magsayo (2021), descriptive correlational
method is used to determine the relationship
between two or more variables and to ascertain
their relationship. More to the point, Palayon
(2019) emphasizes that this method is used since
the study provides a description of individuals
and aims to explain the nature of the data. This
study is descriptive in nature since it assesses
instructional leadership skills and performance
of public elementary school master teachers in
Maa District, Division of Davao City. This is
correlational since it determines instructional

leadership skills and performance of public ele-
mentary school master teachers.

2.2. Research Respondents—This study
was conducted in seven (7) schools of Maa Dis-
trict, Division of Davao City. The respondents
were composed of 120-selected teachers of Maa
District, Division of Davao City. They have
been in the service for at least five to ten years
teaching experiences in the Department of Ed-
ucation (DepED) and have said something on
the instructional leadership skills and perfor-
mance of public elementary school master teach-
ers. Random sampling technique was employed
in this study. However, Langub Elementary
School and Magtuod Elementary School with
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100 percent of respondents were involved. For
the rest of the schools, fifty percent were given
the questionnaires. The schools are equidis-
tantly located in the whole district, which can
be reached by means of land transportation fa-
cilities. The environment is conducive to educa-
tional research.

2.3. Research Instrument—This study
adapted a questionnaire on school environment
which was patterned and adapted by the re-
searcher from instructional leadership skills
by Hallinger and Murphy (1985) as cited by
Magsayo (2017). This theory deals with school
environment that shaped teachers and learners’
experiences. It was characterized by supportive
leadership, teacher collaboration, high expec-
tations for learners, and a collective commit-
ment to support learning. This is supported
by Bacon’s (2001) theory of performance of
teachers as cited by Bacullo (2021). Teach-
ers were motivated to be at their highest lev-
els of effort and participation, maintained opti-
mistic attitudes and thereby generated greater
efficiency and work performance. Teacher per-
formance evaluation plays a key role in educa-
tional personnel reform, so it has been an im-
portant yet difficult issue in educational reform.
The questionnaire was modified mainly through
the researcher’s preferences to suit the needs of
the study. The adapted questionnaire was vali-

dated by the experts from the DepEd-Division
of Davao City. Validity of the instrument was
ensured through expert’s opinions and pilot test-
ing. To ensure the reliability of the instrument, a
pilot test was conducted through calculating the
value of Cronbach’s Alpha with the obtained
values of 0.694. The questionnaire was divided
into two (2) parts, instructional leadership skills
and performance of public elementary school
master teachers of Maa District, Division of
Davao City. Hence, the Cronbach’s value of
the construct has met the minimum reliability
of 0.684, it means that the measures used were
consistent enough for the study. In terms of
instrument’s face validity, the items were modi-
fied to suit the purpose of this study and were
validated by experts. The questionnaire was pre-
sented to the adviser for comments, corrections,
and suggestions. Part 1 of the questionnaire
contained the items on instructional leadership
skills with the following aspects instruction, re-
search, mentoring and coaching and observa-
tion and supervision. Part 2 pertained to the
performance of master teachers with the dimen-
sions, namely: curriculum content and peda-
gogy, planning assessment and reporting, and
personal growth and professional development.
The perceptions of the respondents among the
Maa District teachers were based on the follow-
ing Five-point Likert rating scales:

Range Descriptive Equivalent Interpretation

4.20-5.00 Very Extensive The instructional leadership skills are al-
ways evident.

3.40-4.19 Extensive The instructional leadership skills are often-
times evident.

2.60-3.39 Moderately Extensive The instructional leadership skills are some-
times evident.

1.80-2.59 Less Extensive The instructional leadership skills are rarely
evident.

1.00-1.79 Not Extensive The instructional leadership skills are not
evident.

2.4. Data Gathering Procedure—
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Range Descriptive Equivalent Interpretation

4.20-5.00 Very Extensive The performance of master teachers’ is al-
ways evident.

3.40-4.19 Extensive The performance of master teachers’ is of-
tentimes evident.

2.60-3.39 Moderately Extensive The performance of master teachers’ is
sometimes evident.

1.80-2.59 Less Extensive The performance of master teachers’ is
rarely evident.

1.00-1.79 Not Extensive The performance of master teachers’ is not
evident.

1.Permission to Conduct Study. The re-
searcher wrote a letter asking permission from
the Dean of Graduate School to conduct this
research study. The researcher secured a per-
mit to conduct the study from the Office of the
Schools Division Superintendent of the Divi-
sion of Davao City through channels to the Of-
fice of the Public Schools District Supervisor
(PSDS) of the different schools. 2. Distribu-
tion and retrieval of questionnaires. Upon ap-
proval of the permit to conduct the study, the
sets of questionnaires were sent to the respon-
dents via google forms and through email-add
of the school heads and teachers. The question-
naires were retrieved right after the respondents
were through answering the questions and sent
them back through researcher’s email-add or
messenger. 3. Collection and statistical treat-
ment of data. The data were collected during

the Corona Virus Pandemic (COVID-19) time;
therefore, the collection of data was based on
the protocols set by the Inter-Agency Task Force
(IATF) standards. It is a task force organized by
the executive of the Philippine government to re-
spond to affairs concerning emerging infectious
diseases in the Philippine which was convened
in January 2023. The collection of data was con-
ducted following the protocols of IATF to avoid
being contaminated and infected by COVID-19.
For some participants who missed answering
the questionnaire, the video call, via messenger,
viber, zoom or goggle meet were used to gather
the data or responses of the participants. These
were submitted to the statistician for analysis.
The researcher together with the statistician tab-
ulated the data, analyzed, and subject them for
statistical analysis.

2.5. Data Analysis—The following statis-
tical tools were used in the analysis and interpre-
tation of the responses in this study: Mean. It
was used to determine the extent of instructional
leadership skills and performance of public ele-
mentary school master teachers in Maa District,
Division of Davao City. Pearson Product Mo-
ment Correlation Coefficient (Pearson-r). This
statistical tool was used in determining the sig-

nificant components of instructional leadership
skills and performance of public elementary
school master teachers in Maa District, Divi-
sion of Davao City. Multiple Linear Regression.
This was used to utilize to determine the signif-
icant influence of components of instructional
leadership skills and performance of public ele-
mentary school master teachers in Maa District,
Division of Davao City.
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3. Results and Discussion

Presented in this chapter were the results of the data gathered. Two sets of research were employed
to determine the extent of instructional leadership skills and performance of public elementary
school master teachers of Maa District, Division of Davao City. The discussion of the results and
interpretations were presented accordingly based on the statement of the problems. Presentation
of the interpretation was arranged according to the sub-headings: The extent of instructional
leadership skills in terms of instruction, research, mentoring and coaching, and observation and
supervision; the extent of performance of public elementary school master teachers in terms of
curriculum content and pedagogy, planning assessment and reporting, and personal growth and
professional development; and which of the factors of instructional leadership skills significantly
influence the performance of public elementary school master teachers of Maa District, Division
of Davao City.

Summary on the Extent of Instructional
Leadership Skills. Presented in table 1 shows
the summary on the extent of instructional lead-
ership skills of public elementary school mas-
ter teachers of Maa District, Division of Davao
City. The indicator with highest mean is in-
struction with a mean of (3.99), interpreted as
extensive. Then, it is followed by observation
and supervision has a mean of (3.83) identified

as high. Furthermore, research has gained a
mean of (3.67) or extensive. Lastly, mentor-
ing and coaching has the least mean of (3.57)
described as extensive. With an overall gen-
erated mean of (3.76) or extensive, therefore
the summary extent of instructional leadership
skills was extensive as perceived by public ele-
mentary school master teachers of Maa District,
Division of Davao City.

Table 1. Summary on the Extent of Instructional Leadership Skills

No Indicators Mean Descriptive Equivalent

1 Instruction 3.99 Extensive
2 Research 3.67 Extensive
3 Mentoring and Coaching 3.57 Extensive
4 Observation and Supervision 3.84 Extensive

Overall Mean 3.76 Extensive

It can be gleaned from the table that instruc-
tion, observation and supervision, research, and
mentoring and coaching were extensive. Men-
toring and coaching were the least among the in-
dicators of instructional leadership skills of pub-
lic elementary school master teachers. There-
fore, Mentoring and coaching seem to have
taken over many other forms of job embedded
professional development programs across the

globe. Mentoring involves providing profes-
sional and personal guidance to an assigned
mentee. Coaching involves providing focused
career assistance to a coach. This finding is
complementary to the idea of Rajagani (2014),
that mentoring and coaching are not the same
but have similar attributes. Mentoring involves
helping mentees (teachers) in areas of profes-
sional (career, skills, and expertise) and per-
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sonal (work/life balance, self-confidence, self-
perception, personal influences) by building re-
lationship. Mentors in general are much more
experienced and are able to share with their
mentee (beginner teacher) about school policies,

rules, school culture, protocols; teaching meth-
ods and related issues, provide personal and
professional support; and guide the new teacher
through reflection and professional discussions.

Summary on the Extent of Performance of
Public Elementary School Masters. Presented
in table 2 shows the summary on the extent of
performance of public elementary school mas-
ter teachers of Maa District, Division of Davao
City. The indicator with highest mean is cur-
riculum and pedagogy with a mean of (4.02),
interpreted as extensive. Then, it is followed by
personal growth and professional development

has a mean of (3.91) which also identified as
extensive. Lastly, planning assessment and re-
porting has the least mean of (3.86) described
as extensive. With an overall generated mean of
(3.93) or extensive, therefore the summary on
the extent of performance of public elementary
school was extensive as perceived by the master
teachers.

Table 2. Summary on the Extent of Performance of Public Elementary School
Masters Teachers

No Indicators Mean Descriptive Equivalent

1 Curriculum and Pedagogy 4.02 Extensive
2 Planning Assessment and Reporting 3.86 Extensive
3 Personal Growth and Professional Development 3.91 Extensive

Overall Mean 3.93 Extensive

It can be gathered from the table that plan-
ning assessment and reporting, and personal
growth and professional development were ex-
tensive. The planning assessment and report-
ing was the least among the indicators of per-
formance of public elementary school master
teachers. Continuing Professional Development
(CPD) improves teachers’ professional knowl-
edge, skills, attitudes, and values. In the Philip-
pines, the government promulgated the CPD
Act of 2016 to step up the country’s commu-
nity following international standards. The law
mandates that professionals earn required CPD
units through participation in seminars, train-
ing, and other programs as a requirement for
the Philippine Regulation Commission (PRC)
license renewal. PRC is an agency that regulates
laws and policies for different regulated profes-

sions and issues licenses for professionals like
teachers. Teachers’ CPD has become one of the
most common central concerns in educational
studies over several decades. The professional
development of teachers is the most significant
way to affect their quality of teaching. CPD pro-
vides the teachers with new content knowledge,
pedagogical skills, and innovations to improve
teaching and learn in different contexts. It also
promotes the collaboration of best practices of
teachers and other experts in education from
various institutions. Relationship Between the
Instructional Leadership Skills and Performance
Master of Public Elementary School Master
Teachers of Maa District, Division of Davao
City Shown in Table 3 is the statistical analysis
on the significant relationship between the of
instructional leadership skills and performance
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of public elementary school master teachers of
Maa District, Division of Davao City. Based
on the analysis, the overall p-value is equal
to 0.000 with an r-value equal to 0.883. This
means that there is a very strong positive sig-
nificant association between the extent of in-
structional leadership skills and the extent of
performance of public elementary school mas-
ter teachers of Maa District, Division of Davao
City. Hence, this study rejects its established
null hypothesis. The analysis further implies
if there is an increase in the level of instruc-
tional leadership skills, this will lead also to an
increase of performance of public elementary
school master teachers of Maa District, Divi-

sion of Davao City. Effective teaching is the
prime duty of a professional teacher. Changes
in the teaching profession are without end due
to the nature of the profession, which is ever-
changing timelessly. The teacher is the most
significant agent in the teaching-learning pro-
cess. Teachers could either make or unmake the
future of students. Professional development
can be enhanced through faculty development
activities such as instructional planning, instruc-
tional delivery, knowledge of the subject matter,
rapport with the students and classroom man-
agement. There is a rise in teaching strategies in
the twenty-first century through teamwork and
innovation (Nairz-Wirth Feldmann, 2019).

Table 3. Relationship Between the Instructional Leadership Skills and Performance
Mastery of Public Elementary School Master Teachers of Maa District, Division
of Davao City

Performance of Master
TeachersInstructional Leadership Skills r p-value Decision on H0 Interpretation

Instruction 0.688 0.000 Reject There is a strong positive significant correlation
Research 0.565 0.000 Reject There is a moderate positive significant correlation
Mentoring and Coaching 0.445 0.000 Reject There is a moderate positive significant correlation
Observation and Supervision 0.673 0.000 Reject There is a strong positive significant correlation
Overall 0.801 0.000 Reject There is a very strong positive significant correlation

Specifically, the said analysis highlighted
the specific relationship between each factor of
instructional leadership skills and performance
of public elementary school master teachers of
Maa District. Based on the analysis depicted in
said table, the Instruction factor of instructional
leadership skills of public elementary school
master teachers of Maa District ranked as the
top indicator with a p-value of 0.000 and r-
value of 0.688. This result implies that there
is a strong positive significant relationship be-
tween the instruction as factor of instructional
leadership skills and performance of public ele-
mentary school master teachers of Maa District,
Division of Davao City. This was followed by
the Observation and Supervision factor of in-
structional leadership skills of public elemen-
tary school master teachers of Maa District ob-
taining a p-value of 0.000 and ¬r-value of 0.673.

Still, this means that there is a strong positive
significant relationship between the observation
and supervision as factor of instructional lead-
ership skills and performance of public elemen-
tary school master teachers of Maa District,
Division of Davao City. The third one is the
Research factor which obtained a p-value of 0.000
and r- value of 0.565. This means that there
is a moderate positive significant relationship
between the research as factor of instructional
leadership skills and performance of public ele-
mentary school master teachers of Maa District,
Division of Davao City. Lastly, the Mentoring
and Coaching factor of instructional leadership
skills obtained a p-value of 0.000 and ¬r-value
of 0.445. This means that there is a moder-
ate positive significant relationship between the
mentoring and coaching skills of the instruc-
tional leadership skills and performance of pub-
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lic elementary school master teachers of Maa
District, Division of Davao City.

Regression Analysis on the Significant In-
fluence of the Instructional Leadership Skills on
the Performance of Public Elementary School
Master Teachers of Maa District, Division of
Davao City

As shown in table 4, the overall regression
analysis obtained p-value of less 0.000 and F-
value equal to 59.818 stating that the in-
structional leadership skills has a significant
influence on the performance of public
elementary school master teachers of Maa
District, Division of Davao City. This also
implies that the regression model used in the
analysis of the study is useful and that there is
validity in the interpretation on the
assumption of the said influences. Relatively,
the regression analysis as presented in the
same table shows all the factors under
instructional leadership skills significantly in

fluence the performance of public elementary
school master teachers of Maa District, Divi-
sion of Davao City. Hence, the set null hypoth-
esis of this study that there are no factors of
instructional leadership skills that significantly
influence the performance of public elementary
school master teachers of Maa District, Division
of Davao City is rejected. Specifically, these
factors under the instructional leadership skills
of master’s teachers in accordance to their t-
value are the Instruction factor which obtained
a t-value equal to 7.049 and a p-value equal to
0.000, the Observation and Supervision factor
which obtained a t-value equal to 5.163 and a p-
value equal to 0.000, the Mentoring and Coach-
ing factor which obtained a t-value equal to
2.708 and a p-value less than 0.008, and the last
is the Research factor which obtained a t-value
equal to 2.258 and a p-value less than 0.040.

Table 4. Regression Analysis on the Significant Influence of the Instructional Lead-
ership Skills on the Performance of Public Elementary School Master Teachers of
Maa District, Division of Davao City

Performance of Master Teachers Unstandardized Coefficients Standardized Coefficients
Instructional Leadership Skills β Std. Error Beta t Sig. Decision on Ho
Constant .639 .228 2.802 .006
Instruction .334 .047 .435 7.049 .000 Reject
Research .103 .056 .126 2.258 .040 Reject
Mentoring and Coaching .155 .057 .163 2.708 .008 Reject
Observation and Supervision .266 .051 .345 5.163 .000 Reject

R = 0.822, R2 = 0.675, F-Value =
59.818, p-value < .000

Moreover, the established results of the re-
gression analysis garnered an R2 equal to 0.675.
This means that there are 67.5 percent ascribed
to the significance influence of instructional
leadership skills that significantly influenced
performance of public elementary school mas-
ter teachers of Maa District, Division of Davao
City. This 67.5 percent variation in the perfor-
mance of master teachers is accounted for by
instructional leadership skills, which implies
that these skills are a major factor affecting per-
formance according to the regression analysis.

Thus, the other 32.5 percent is ascribed to the
other indicators not stipulated in the study. Par-
ticularly, these indicators could be included to
determine that they might have stipulated influ-
ence on the performance of public elementary
school master teachers of Maa District, Division
of Davao City. In addition, the 32.5 percent ”un-
explained” variance indicates a need for further
research to identify additional factors that could
be affecting performance of public elementary
school master teachers. This also suggests that
while instructional leadership skills are signifi-
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cant, they are not the only factors at play.

4. Conclusions and Recommendations

This section presents the findings of the study based on the data outcome. The conclusions drawn
from the findings of the study are likewise outlined in this section. To maximize the significant
contribution of this study, the researcher has laid down recommendations in this chapter.

4.1. Findings—This non-experimental re-
search using correlation design in this study
aimed to determine the extent of instructional
leadership skills and performance of public el-
ementary school master teachers. Specifically,
this study aimed to determine the extent of in-
structional leadership skills in terms of instruc-
tion, research, mentoring and coaching, and
observation and supervision. Moreover, this
identified the extent of performance of public
elementary school master teachers in terms of
curriculum content and pedagogy, planning as-
sessment and reporting, and personal growth
and professional development. Finally, this
study determined the significant relationship
between the extent of instructional leadership
skills and the extent of performance of pub-
lic elementary school master teachers. Using
non-experimental research, the extent of instruc-
tional leadership skills and performance of pub-
lic elementary school master teachers was deter-
mined. The respondents of the study were the
120-public elementary school teachers in Maa
District, Division of Davao City. A modified
teacher-made survey questionnaire was adopted
from the study of Maslow’s Need Theory (1943)
as cited by Gibertas (2015) and Bridging The-
ory and Practice as cited by Graham (2022) was
utilized as the main instrument of this study.
After thorough analysis, significant findings
showed that the extent of instructional man-
agement skills in terms of instruction, research,
mentoring and coaching, and observation and
supervision was extensive. Similarly, the ex-
tent of performance of public elementary school
master teachers in terms of curriculum content

and pedagogy, planning assessment and report-
ing, and personal growth and professional de-
velopment was also extensive which means that
it was sometimes manifested while in terms of
instructional leadership skills which also exten-
sive. Hence, the extent of instructional leader-
ship skills as demonstrated by public elementary
school master teachers of Maa District, Division
of Davao City was extensive. Finally, indica-
tors of instructional leadership skills such as
instruction, observation and supervision, coach-
ing, and research have significant influence on
performance of public elementary school mas-
ter teachers in Maa District, Division of Davao
City.

4.2. Conclusions—Based on the findings
of this study, the following conclusions were
offered: The extent of instructional leadership
skills of public elementary school master teach-
ers was extensive. The extent of performance of
public elementary school master teachers was
also extensive. There was a strong positive cor-
relation between instructional leadership skills
and performance of public elementary school
master teachers based on the indicators. Based
on the results revealed, the following indicators
have a strong influence of instructional lead-
ership skills on the performance of public el-
ementary school master teachers: Instruction,
Observation and Supervision, Coaching, and
Research.

4.3. Recommendations—The following in-
terventions were offered based on the conclu-
sions of the study: School Heads may send their
master teachers to attend seminars/ trainings
to abreast themselves with the latest develop-
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ment in education and engage themselves in any
professional activities that will uplift their in-
structional competence and instructional leader-
ship capacity. Adopt standards for professional
development and instructional competencies to
guide the design, evaluation, and funding of pro-
fessional learning provided to educators. These
standards might reflect the features of effective
professional learning outlined in this report as
well as standards for implementation. Evaluate
and redesign the use of time and school sched-
ules to increase opportunities for professional
learning and collaboration, including participa-
tion in professional learning communities, peer

coaching and observations across classrooms,
and collaborative planning. Regularly conduct
needs assessments using data from staff surveys
to identify areas of professional learning most
needed and desired by educators. Data from
these sources can help ensure that professional
learning is not disconnected from practice and
supports the areas of knowledge and skills ed-
ucators want to develop. Future Researchers
may use the findings of this as springboard to
conduct a study with a similar subject but with
a larger scope to explore other dimensions of
the study.
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